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1. Siberian Coal Energy Company (SUEK) is Russia's
largest coal company, headquartered in Moscow

2. Unilever, the London-based

global consumer goods giant

3. Saudi Aramco_- the world's largest oil and gas
exploration and production company, is
headquartered in Dhahran, Saudi Arabia

The Corporate Health & Productivity
Management Awards are sponsored by Aetna,


http://www.saudiaramco.com/en/home.html
http://www.saudiaramco.com/en/home.html
http://www.saudiaramco.com/en/home.html
http://www.suek.ru/en/
http://www.suek.ru/en/
http://www.unilever.com/
http://www.unilever.com/
http://www.aetna.com/

Workshop: SUEK (RUSSIA) Part I. Strategy to reduce sickness absenteeism in a 30 000
employees coal mining company. Part I: implemented health & productivity management objectives
& KPI, prevention of NCD, medical prevention, treating behavioral and MERP (medical emergency
response plan‘).

SUEK (RUSSIA) Part Il: Workplaces Health U n i toudises to extend employment longevity: fiv
different combinations of FTW, Health provision & health prevention patterns for five differen
groups of health.
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